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ENGLISH VERSION

Instruction : All the questions are compulsory.

State the elements and objectives of Human Resource
Management.

OR

(a) State the scope of Human Resource Management.

(b) Explain the difference between Human Resource
Management and Personal Management.

Discuss the merits and demerits of Human Resource
Planning.

OR

Write a short note :
(1) Objectives of Human Resource Planning.
(2) Elements of Human Resource Planning.

Discuss the merits and demerits of Performance
Appraisal.

OR

State the selection procedure of Human Resource in
detail.

State the merits and demerits of time and peace wage

system.
OR

(a) State the meaning and scope of trade union.
(b) State the scope of collective bargainings.
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